POLICY



Victim’s Economic Security and Safety Act (VESSA)

Sherman Public Library District

Victim’s Economic Security and Safety Act (VESSA) -- Leave
Eligible employees may take up to 12 weeks of unpaid leave per any 12 month period in order to: 

1. Seek medical attention for, or recovery from, physical or psychological injuries caused by domestic or sexual violence to the employee or employee’s family or household member;

2. Obtain victim services for the employee or employee’s family or household member; 

3. Obtain psychological or other counseling for the employee or the employee’s family or household member;

4. Participate in safety planning, including temporary or permanent relocation or other actions to increase the safety of the victim from future domestic or sexual violence; or 

5. Seek legal assistance to ensure the health and safety of the victim, including participating in court proceedings related to the violence.

An eligible employee must be a victim of domestic or sexual violence or has a family or household member who is a victim of the same.  Leave may be taken intermittently or on a reduced work schedule.  
Notice (attached hereto) will be posted in the workplace summarizing the rights under VESSA.  

Employers regulated under VESSA are prohibited from interfering with, restraining, or denying an employee’s attempt to exercise any rights under VESSA.  Specifically, employers are prohibited from discharging, harassing or otherwise discriminating against any employee with respect to compensation, terms, conditions, or privileges of employment, or retaliating against an employee in any form or manner.     

Group health plan benefits during the employee’s leave period will not be suspended.  VESSA leave is not paid, but an employee may take vacation time and sick leave during VESSA 
leave but it will not extend the 12 month total. (Optional)
The employee must provide 48 hours advance notice of his/her intention to leave.  The only exception is if “providing such notice is not practicable.”   
Certification that the employee is entitled to the leave may be required.  If requested to do so, the employee must supply his or her own sworn statement and provide the following: documents from a victim services organization, an attorney, a clergyman, or a medical or other professional; a police report or court record; or “other corroborating evidence.” Employees must provide certification within a “reasonable” period after the request.  Confidentiality of all information pertaining to the use of VESSA leave, notice of an employee’s intention to take VESSA leave, and certification provided by the employee will be maintained.
Although VESSA provides a total of up to 12 weeks of unpaid leave within any 12 month period, it does not create any additional leave benefit already governed by The Family Medical Leave Act.  (Optional)


Leaves for Victims of Domestic or Sexual Violence


Any employee may take an unpaid leave from work who:


(1)
Is a victim of domestic or sexual violence, or

(2) Has a family, or household member who is a victim of domestic or sexual violence whose interests are not adverse to the employee as it relates to the domestic or sexual violence. 

The unpaid leave allows the employee to seek medical help, legal assistance, counseling, safety planning, and other assistance without suffering adverse employment action.


The Victims’ Economics Security and Safety Act governs the purposes, 
requirements, scheduling, and continuity of benefits, and all other terms of the 
leave.  Accordingly, an employee is entitled to a total of 12 work weeks of leave 
during any 12-month period.  Neither the law nor this policy creates a right for an 
employee to take unpaid leave that exceeds the unpaid leave time allowed under, 
or is in addition to, unpaid leave time otherwise permitted by these policies.”
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